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MAY.1978 A MONTHLY LABOR r~ARl'ET Irf'Jq~·"TI OM NEW~LETTER FOR 
CUMBERLAND COUNTY 
AREA DEFINITIONS AND CHARACTERISTICS OF THE ECONOMY 
I. According to recent intercensal population estimates cbmpiled by the U.S. Depa.l. L:rnent of Commerce, Bureau of the 
Census, Cumberland County's population increased by 7. 6 percent between 1970 and 1975, or from 192,528 to 207,210. 
II. The United States Department of Labor has cl.assified t he Port.land Sta:.dard M~trcr~lit-an Statistical Area (SMSA) as 
a labor surplus area. Such a classification enables employers to obtain preference in bidding on Federal procure-
ment contracts. 
OUTLOOK INFORMATION 
Nonfarm wage and salary employment will most likely increase again in June, with tourist-related industries leading 
the way. Employment within th~ manufacturing sector, while inc.reasing, should not rise at the same rate as it has 
in the last several months. Anticipated increases in the nonmanufacturing sector will probably be led by increases 
in the construction and tourist-related industries. Due to the large numbers of high school and college graduates 
expected to ~nter the labor force, and the inability of the area~ economy to absorb all of them, the unemployment 
rate will probably rise in June. 
LABOR FORCE, EMPLOYMENT, AND UNEMPLOYMENT 
. Labor Force y Re~ident Employed Unemploymep.t Unemployment Number Percent of Labor Force 
· Area y This Last Year This Last Year This Last Year This Last Year. )1onth Month Ago Month Month Ago Month Month Ago Month Month Ago 
Maine (in 000' s) 469. 9 · 463.7 463.4 443. 1 43 3.4 
Portland 427.2 26.8 30.3 36.2 5.7 6. 5 7.8 
SMSA •••.••.••• 85,000 84,200 83,100 81,200 80,000 77 ,200 3,800 4,200 57900 4.5 5.0 7.1 Sebago.Lake . 
LMA 3/ ...• . · ..• 10.550 10,480 11, 770 10,040 9,880 10,880 510 600 890 4.8 5.7 7 . 6 
!/ Labor force, employment, and unemployment data for all areas are not seasonally adjusted. Estimates made independ-
ent~y for each sub-state area have been benchmarked t o and extrapolated from six-month moving averages of the cur-
rent Population Survey. All data adjusted to a place of residence basis. 
~ This month and last month figures preliminary; year-ago figures revised. 
~ The definition of this labor · market area is pending approval by the U.S. Department of Labor, Employment and Train-
ing Ad~inistration. 
NONFARM WAGE AND SALARY EMPLOYMENT BY PLACE OF WORK 
Portland SMSA 
Number of Workers.!/ Net Change to l.t'ercentage Change to Current- ~ont:h From Current Month F.rom 
Item This Last Year Last Year Last Year 
Month Month AQ'o Month Aao Month a.no 
Nonfa:rm Wage and Salary Employment~/ Re; 1 R4 0 A? l, + 1 < 4- ? q + 1 f, 4- < c; 
·Manufacturing 16.9 16.6 15.4 + 0.3 
··' + 1.5 + 1.8 + 9.7 
Food and Kindred Products 2.3 2.3 2.0 0 ; + 0.3 0 +15.0 
· Aooarel and Other Finished Products 0.4 0.4 0.4 0 0 0 0 
Lumber and Wood Product's. Furniture and Fixtures 0.6 0.6 0.6 0 0 0 0 
PaEer and Allied Products 2.3 2.4 2.5 - 0.1 - 0.2 - 4 . 2 - 8.0 
Printina. Publishina. and Allied Industries LO LO 0.9 0 + 0.1 0 +11. 1 
Leather ""d T ""'ather P . 3.0 2.9 2.7 + 0.1 + 0_1 + 3.5 +11. 1 
Feb,i~At~g M~tal P~gd~~t& 2.2 2.1 2.1 + 0.1 + 0 1 + 4.8 + lJ. R 
Machine~, ~~g~et ii~~t~i~al 1.8 L8 L5 0 + 0.3 0 +?o_o 
~l~~t,i~Al MA~bin~~ 1.4 L 3 LO + 0.1 + 0.4 + 7.7 +L..o_ o 
Tr::insoortatinn EauinmP-ni: 0.9 0.8 l.,., 0.7 + 0.·1 + 0.2 +12 5 +2A_f, 
Zl.11 f'l~h .. ..- - • ntT 1.0 1.0 1.0 0 0 0 () 
__ , 
-
-- 68.4 67.4 67.0 + 1.0 + 1 4 + 1 c; 4- ? 1 
Contract Construction 4.0 3.6 J.9 + 0.4 + 0 1 +11 1 4- ? h 
Transportation, Conununication, Electric, 
and Gas Services 5.0 4.9 5.0 + 0- 1 0 + 2 0 n 
Wholesale and Retail Trade 21.8 21. 6 21.3 + 0.2 + 0.5 + 0 q 4- ? l,_ 
Finance, 'Insurance, and Real Estate 6.7 6.7 6.5 0 + 0 2 0 + 1_ 1 
Services exceot ·,...rJ. ,. .. ,q .... ~t-. ...... l\1,...,.. ... f',.. 17.4 17.0 17 3 + 0.4 + 0 1 + 2.4 + 0 f. 
Government 13. 5 13.6 1 < 0 - 0 1 + 0 , - 0 7 + 1· Q 
Workers Involved in Labor-ManaQ'ement Disputes 0 . 0 o.o 0 0 0.0 0 0 0 0 o_o 
y .. Figures in thousands. Figures for 1978 are prel1rninary, while 1977 figures are revised. 
~ Refers to persons on establishment payrolls for any part of the pay period which includes the 12th of the month. 
Excludes persons involv~d in labor-management disputes, domestics in private households, .nonfarm self-employed 
individuals, and unpaid family members. 
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PORTLAND LOCAL OE'FICE LABOR SUPPLY AND DEMAND DATA 
Active Applicants and Unfill ed Job Openings i n Selected Occupational Groups.!/ 
Occupa t ions 
Wholesale and Retail Trade Managers and Officials . . • ••• .. .. . . .•. • • .• • . •..•.. .. 
Service Industries Managers and Off icials .• • . • ...• . •.•.. . • • •• •• .•• . ••. . ..•••• . 
Miscellaneous Managers and Official s •• .. •.••. • • .•. . • • •. .•. ••• ..• . •• •• • • •.••... 
Social and Welfare Work Occupations .••. • •..•• . . . . ••.•. . •. . • . • •... . . •.•. ..• .• • . . 
Secretaries •..••........•.••.. • •.• ..• . . . • ...•.•••.••• . .•. ... • • . . .•• · • • · • • • • • • · • 
Stenography, Typing, Filing, and Related Occupations .• .• . . .• • • .. .• . .. . • •.• •. •• 
Bookkeepers ..••.•....•... • .....• . . .. .•.•. • •..... . • • • • •.• .•.• .. • . . • • •••.• . , .••• 
Cashiers .•.••••••..••.••.•.•..•.•..• • ••• • •.••.• •. •• •• • •. • .••..•••. • • .• • . . ••••. 
Computing ~nd Account Recording Occupations .•.••...•. • • •. ..• • ....•.. • •••.•..•• 
Shipping and Receiving Cler~s .•.•.•..•..•. • ..•.• . .•.•. .. .. ••. • .. • •• ...•... . •.. 
Waiter, Waitress, and Related Food Serving Occupations • . .•• . • "••····· · ····· • ··. 
Bartenders ......••..••.•..•.•............•.. •.• . •.•.•.. .••• •• ••....••. • ..• .. , . 
Chefs and Cooks, Large Hotels and Restaurants .. . . . . •.. .•... .. • ... .. .. • . . . .••. . 
Kitchen Workers ....•......•......••• . .......••.......• •. ...•..•.. • •. • • • · · • • · • · 
Attendants,' Hospitals, Morgues, and Related Health Occupations • .• ... ....•. • .• . 
Guards and Watchpersons, e~cept Crossing Watchpersons •• . .. .. ...... • ..••••.•••• 
Porters and Cleaners •....••..•.•.•••...•.•.••...•••••.•.•••• • · • • • . • · · • • • • • • , · • 
Construction and Maintenance Painters and Related Occupations .. • • .• .. . . . ....•• 
Carpenters and Related Occupations ...•...•..••.• . • .. . . .. • . •.. . ••... . . . .. . •. . . • 
Miscellaneous Construction Occupa.tions ....•..••.•.••. • . • ••. • •••. • . • · · . · • • • . · • • 
Truck Drivers, Heavy ........•....••....•..•••••.... • · · • · • · · • • · • · · · · · · · • · · · • · · · 
Packaging Occupations .•.......• ·. • •.....•. · · · · · · , • · , · , • · · , , · · , • • · • • · · · · · • · • • · · · 
Packaging and Material Handling Occupations •..•••. ,. •• . •• . •• . , . . • ..•••••• • •...• 
.!/ Those occupations which have 35 or more active applicants. 
J ob 
Applicants 
45 
39 
58 
66 
42 
122 
39 
54 
96 
48 
103 
37 
89 
83 
55 
37 
87 
41 
107 
170 
55 
46 
112 
Openings 
Received 
3 
6 
0 
8 
5 
23 
4 
13 
6 
10 
17 
3 
11 
7 
20 
13 
16 
20 
16 
56 
19 
9 
41 
Source: ' Employment Security Automated Reporting System, Table 96. (Current Month) 
SELECTED' CHARACTERISTICS OF THE INSURED UNEMPLOYED (CUMBERLAND COUNTY) 
Sex 
Male .....•..••.•.••....•.......•.........•.....•...•....•.•••.. 
Female ...•......•..•...••.....•...........• . ......•... • •••.•... 
Industry of Separation 
Contract Construction.'. · ......•......••.... . . ... .. .. . .. .. .. . . • . . 
Manufacturing ...........•.................. . .. . ... . . . .. . . ... . • . 
Retail Trade .•...•...••............•....•.. .. . . ... . . . .....•.•... 
Services .•..... . . · •...................... . . . ... . .. ... .• . .. . ... . • 
All Other .....................•.. . . . . ...•..... • .... . .......... . 
ADDITIONAL INFORMATION 
Insured Unemployed 
Percent Distribution 
63.1 
36.9 
23.7 
17.8 
19.9 
17 . 9 
20 . 7 
In June approximately 1,500 of Cumberland County's 1978 high school graduates entered t he labor force seeking full-
tirne permanent employment. A iike number graduated from various colleges, junior colleges and vocational schools, 
and are also looking for their first job. This seasonal influx of new graduates is not new, either to Cumberland 
County or the Nation. In 1969 for example, the national civilian labor force of 16-19 year olds averaged 8.8 mi llion 
in June, July and August. This compared with an aver age of only 6.4 million for the other nine months, a different ial 
of 38 percent. 
The seasonal influx described above may have been necessary when the economy was based on agriculture, and the students 
were needed to assist in plan~ing, cultivating and harvesting crops. Today, however, those sectors of the economy 
where new graduates customarily find their first permanent jobs are not subject to large seasonal fluc t uations. There-
fore, it is not surprising that a portion of each June's graduates do not find employment. 
A possible method of resolving at least this port ion of the youth unemployment problem would be to stagger graduation 
dates. For example, rather than have all students graduate in June it might be better to have one-third graduate in 
May, one-third graduate in June, and one-third graduate in July. In this way these new entrants could be gradually 
absorbed into the labor force rather than dumped into it every June. 
This newsletter is published monthly for distribution to the. public. If additional information is desired, contact 
Michael P. Donahue, Acting Manager for Labor Mark.et Information -- Portland District, Maine Department of Manpower Affairs, 
Employment Security Commissio~, 107 Elm Street, Portland, Maine 04104; telephone (207) 775-4141. 
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